GUIDELINES
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FOR CARRYING-OUT OF PRE-GRADUATE INTERNSHIP FOR STUDENTS
FROM THE MASTER'S PROGRAMMES “INTERNATIONAL BUSINESS TAUGHT IN ENGLISH”, “DUAL PROGRAMME IN INTERNATIONAL BUSINESS WITH UNINT, ROME”, AND “DUAL PROGRAMME IN INTERNATIONAL BUSINESS AND GOVERNANCE WITH SHANGHAI JIAO TONG UNIVERSITY, CHINA”

Objective of the internship:
· Application of the knowledge acquired during the training to solve practical tasks in the field of international business;
· Formation of practical skills for work.
Time and place of internship:
· Three weeks during the first semester;
· Companies and organizations participating in various forms of foreign economic activity or assisting in the development of international business.
Tasks during internship:
· Acquaintance with the activity, economic parameters, management structure of the company or with the functions of the organization;
· Acquaintance with the job description of specialists in the relevant company/organization;
· Study of the technology of the main operations carried out in the company/organization;
· Participation in the operational work of the company/organization.
Completion of internship:
The internship ends with the presentation of an evaluation by the company for the student's work and the defense of a report on the internship in front of the person in charge appointed by the "IER and Business" department.
Report structure:
Names and faculty number of the student
Name and address of the company/organization and time of practice

Part 1: General information about the company/organization:
subject of activity; basic economic parameters; management structure

Part 2: Information about the unit in which the internship took place and about the work process:
· unit and workplace where the internship took place;
· functional characteristics of the unit where the internship was conducted;
· job description of the workplace;
· characteristic of the work process.

Part 3: Listing and brief description of specific tasks and types of activities, performed by the student
Part 4: Description of:
· the knowledge that has proven to be the most necessary for carrying out the assigned tasks;
· missing knowledge and practical skills that made it difficult for the student to complete the practical tasks.

Part 5: Recommendations for a more complete use of internships as part of the learning process
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